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Welcome to Salida Schools New Publication
Salida Schools continues to look for ways to expand communications. In addition 

to future print publications like this one, we are working to an update to all of the dis-
trict’s school websites, post on Facebook and Instagram, and sharing more stories about 
school events, activities and accomplishments. We look forward to sharing more infor-
mation with you about the incredible stories of our students, staff and schools! If you 
are new to the community make sure to dowload the Salida School District App. The 
District is successful one student at a time. General success is not enough. We want to 
know every kids by name and by need so staff members can directly support them.

Volume 1, Number 1
District Communications for Our Community

At the start of each 
school year, the Board 
of Education sets out 

its strategic goals and priori-
ties for the upcoming school 
year, and sets the stage for 
priorities in future years. 
They are broken into four 
separate categories: Finances, 
Leadership, Operations, and 
Academics, each integral 
parts to our Board work. 
Priorities are reviewed at our 
winter retreat for potential 
changes, and again at the end 
of the school year to see what 
was accomplished and what 
work remains outstanding. 
 There are many other 
things going on throughout 
the district, but I wanted to 
touch on some of the high-
lights, a facility on Oak Street 
has been acquired, and both 
the Crest Academy and Ad-
ministration are settling in at 
the new location. Horizons 
Exploratory Academy will 
move there next school year 
as well. This move consoli-
dates resources and provides 
opportunities for enhance-
ments to Salida’s alternative 
school programs. 
 We recently com-
pleted the election cycle, and 
four incumbents and a new 
member were elected, and 

two new directors were 
appointed to open seats. 
Thus, the Board is focused 
on integrating and educat-
ing new Board members 
into their roles as commu-
nity leaders. 
 The board approved a 
recommendation by the 
Collaborative Bargaining 
Team (CBT) to increase 
pay for certified staff by 
10%, aligning Salida 
Schools near the top of the 

scale for similar sized dis-
tricts. Pay was also increased 
for classified staff and admin-
istration, and a bonus will be 
paid out before the holidays 
for the entire staff. This is the 
largest teacher pay increase 
in recent memory, honoring 
those who serve our students 
and community, and follows 
hours of discussion and work 
towards agreement.
 The Board’s primary 
focus in the upcoming se-
mester is to finalize a strategic 
plan and update graduation 
requirements with the help of 
Onward Education Consult-
ing. We thank those in the 
community who participated 
in the first phase of focus 
groups, and appreciate those 
who have committed to help-
ing with the next phase. This 
is critical work to integrate 
programming with Colorado 
Mountain College Salida and 
best prepare our students for 
success after graduation. 
 Our number one 
priority, each and every day, 
is our students. Sometimes, 
as difficult as it can be, we 
must block out the noise and 
remember our primary focus, 
taking care of our students 
and their individual needs.

The last 22 months 
have been unprec-
edented for Salida 

and America at large.  We 
are so thankful to have 
been able to weather this 
pandemic in our wonder-
ful community. 
It has been hard, yet we 
continue to find success.  
We have offered in-person 
programming last year and 
this year. We will continue 
to find a way to keep offer-
ing in-person programming. 
 Last year when most 
communities were experienc-
ing growths in learning gaps, 
we closed the gap.  We con-
tinue to be a District of Dis-
tinction. Thank you so much 
to everyone, students, staff, 
families and community.
 With change every-
where the District is in the 
middle of strategic planning.  
District consultants met with 
citizens from as many stake-
holder groups as possible 
through the fall months.  The 
Board will continue to listen 
to the voices as the process 
moves forward to ensure that 
our vision is comprehensive 
of all needs.  The world has 
changed, and the Board is 
considering how we have to 
change accordingly to ensure 
our students graduate with 
the best option possible.
 In the last four months 
we have seen significant 
changes in leadership.  We 
have a new director of aca-
demic affairs, high school 
principal, athletic director, 
board secretary, public infor-
mation officer, facility man-
ager, and a new alternative 
school principal for HEA and 
Crest (More on page 5).  We 

have four incumbent Board 
members that won reelection 
and three new board mem-
bers (More on pages 2-3). 
 We purchased, re-
modeled and opened a new 
facility on Oak street. CMC 
settled into the vacated Kes-
ner building, establishing 
them close to the high school 
for programming. The facility 
changes ended up saving the 
district money (More on page 
8).  
 The district continues 
to use innovation to offset 
financial struggles, which al-
lowed for the largest teacher 
raise in history this month 
(More on page 4).
 There are still sig-
nificant challenges to engage 
next semester, including 
changes to graduation re-
quirements and improving 
our emergency response with 
first responders.
 When we entered into 
the pandemic changes we 
asked for grace and patience.  
That is still the needed al-
chemy for our community 
to continue forward.  As we 
know better, we will do bet-
ter. 

Message From Superintendent BlackburnMessage From School Board President Smith

Salida School District - salidaschools.org - 719-530-5200 



Meet the School Board
1. Why did you join the Salida School Board of Education? 
I ran for re-election because I continue to enjoy my time on the Board and wanted to serve in this 
role for our community. I felt it was important to maintain the stability and leadership of the Board. 
Thank you to the community for your support in the recent election. 

2. What makes a great Board member? 
A great Board member listens to the community it serves, respects the decisions made by the 
Board, and works proactively for the betterment of our kids and the community. It’s also important 
to understand the roles and responsibilities of a Board member vs. the roles and responsibilities of 
the Superintendent. 

3.What is your biggest hope for the District this year?
I hope the district is able to maintain in-person instruction for the year, working to navigate whatev-
er challenges the ongoing pandemic presents. As a Board, we look forward to finalizing and imple-
menting an updated strategic plan that reflects updated graduation requirements and an innovative 
vision for the future of education in Salida. 

1. Why did you join the Salida School Board of Education?  
I joined the BOE because I believe public schools are the foundation of our communities
and the cornerstone of our democracy. They often serve as the only place in our society
where people of different backgrounds, beliefs, and ideologies come together with one
purpose - to educate our children. In the United States, we fundamentally believe that
everyone deserves equal opportunity and every child deserves a fair start in life regardless of their 
income level, race, or where they live. I am excited to work with our teachers, staff, and community to 
continue to improve our rigorous instruction and personalized learning that allows our students to 
succeed in an ever-changing world. 

2. What makes a great Board member? 
A great board member is passionate about public education and open to creative solutions and new 
educational opportunities to meet our students’ growing needs. Additionally, a great board member 
will compassionately listen to all sides of an issue, assume positive intent in conversations, take time to 
be informed and prepared, and communicate respectfully. 

3.What is your biggest hope for the District this year?  
My biggest hope for the district this year is that together as a community we can develop and 
embrace new graduation requirements that offer more opportunities and pathways for each of our 
students to be successful. I am excited to further our relationship with CMC and other local businesses to offer vocational training, associ-
ates degrees, internships, and career and college pathways that meet each students’ individual needs.

JoE SMITH,  President, District 4

1. Why did you join the Salida School Board of Education? 
I joined the Board to pay it forward. Public education gave me a leg up in life and it is the least I can do 
to help today’s students with the same.  School board volunteerism fills my meaningfulness bucket. 

2. What makes a great Board member? 
A great board member listens, grows, and adapts.  I sense I am a better board member this year than 
last year. 

3.What is your biggest hope for the District this year?
I hope we can frame new graduation requirements that are an avenue for success for each student 
whether they enlist, enroll, or become employed!  We serve the top academic 25% of our high school 
students beautifully; I compel us as a board and community to find pathways for the majority of our 
students to be able to live in Colorado and, specifically, Chaffee County.

JoDI BrEckENrIDgE PETIT, Vice President, District 2

1. Why did you join the Salida School Board of Education?
I always wanted to be part of the BOE and three years ago the time was right for me to join. I 
wanted to help improve what was working and reconfigure what was not. With the ever-changing 
climate of education, it is important that students are able to succeed in and out of school. Giving 
them a balanced education and mental health strategies will increase their chance at success.  
There is more than one pathway to success and the definition of success can be different for each 
student. It takes a village.  

2. What makes a great Board member?
The capacity to listen, ability to hear and humbleness to change. We are responsible for ALL stu-
dents and staff in the District and need to do what is best for today and plan for tomorrow. 

3.What is your biggest hope for the District this year?
My hope is that we can continue to move forward with the stability of the Board of Education.  We 
are learning from what has worked and what has not from the past year. I have hope and excite-
ment for continued student success, even better relationships with community partners, taking 
care of our teachers and staff, and working with the community. 

carrIE MaTTIx, Treasurer, District 1

Mandy Paschall, District 3
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New Directors Add Vision to Experience and Dedication of Returning Members

1. Why did you join the Salida School Board of Education?  
I believe children are our most precious resource.  They are deserving of our love, kindness, sup-
port, and the best education and preparation for life that we can provide.  Inspired by the Wom-
en’s March of 2017, I decided to run for the Salida School District Board of Education.  Having 
served on the Board for four years, I remain committed to individualized, quality education that 
sparks each child’s unique path towards happiness and success.

2. What makes a great Board member? 
Being a good board member is dependent upon keeping all students at the center of every deci-
sion you make.  Patience, kindness, and persistence are essential.   On any given day, one must 
try to hold a place in your heart and mind for people who think differently than you.  Assuming 
positive intent is always helpful to an open, balanced perspective. And as an educational leader 
it is important to foster and model a willingness to stretch your own comfort zone in order to 
engage the challenging and difficult lessons of life.

3.What is your biggest hope for the District this year?
Through collaboration with our community, parents, students, and staff I want our District to 
develop a functional, and brilliant, set of graduation guidelines. Guidelines that develop critical 
thinking and social emotional skills while helping our students experientially explore what elicits 
their curiosity, passion, and drive to engage in learning.  I want Salida High School to be even 
better at inspiring our staff and students alike to learn and grow while developing the skills nec-
essary for a satisfying, meaningful, and successful life.

1. Why did you join the Salida School Board of Education?  
I joined the Salida School Board with the intention of serving the interests of every child in our 
district. We are fortunate to live in a special community that truly cares about our students, teach-
ers, and staff. I welcome this opportunity to work with my fellow board members to provide a cul-
ture of access, equity, and inclusiveness along with the knowledge that each student will gradu-
ate prepared for college or career.

2. What makes a great Board member? 
I am excited to work with each member on this board and I value the opportunity to learn and 
grow with them. I love a chance to do research, and when tackling challenging issues I welcome all 
points of view, especially those different from my own. I am always willing to listen openly, without 
a rush to judgment. We must be able to listen to our community and their experiences to gain the 
perspective necessary to honor the highest good for our students. I believe that a board functions 
best when we remember that it isn’t about one board member, but the honor we have to come 
together and always put our students first.

3.What is your biggest hope for the District this year? 
I’ve been very impressed with the decisions our board has made for our children, especially since 
March of 2020. Our teachers and support staff have each risen to unprecedented challenges and 
shown grace under pressure in their care for our children. I would love to see our teachers and staff 
feel valued and trusted, knowing that our children are so fortunate to have them. Our students 
have shown their resiliency and it is my hope that they leave school this year feeling set up for suc-
cess, no matter their grade level or path they find themselves on.

1. Why did you join the Salida School Board of Education?  
I felt like it was time to serve my community, and that with my background and experience I could 
hopefully make a positive contribution.

2. What makes a great Board member?  
Humility and empathy. The ability to listen, ask questions, and a curiosity to learn. The willingness to 
show up and be authentic, and understanding where you fit in the puzzle.

3.What is your biggest hope for the District this year? 
As I learned at my first board meeting (and knew anecdotally before), the pandemic has also ush-
ered in an unprecedented mental health crisis. While the District has done a great job navigating 
the pandemic, it has still taken a toll on our kids’ mental health - some much more than others, 
unfortunately. While there’s a lot of big exciting things on the District’s plate, my biggest hope is 
that we turn a corner on this pandemic so that all of us can begin acclimating to “normal” again in 
2022, and that the ancillary mental health problems begin to ease for our District’s kids.

JENN ScHucHMaN, District 5
 

JEaNNIE PETErS, At-Large  Director

MaTTHEW HoBBS, At-Large  Director

Salida School Board meets the sec-
ond Tuesday of each month in the 
board room upstairs at the kesner 

Building, 349 E 9th Street. Meetings 
are open to the public and agendas 

and details can be found at www.
salidaschools.com

Newly elected board members are sworn in at a special 
meeting of the board on November 30, 2021. L to R: Jodi 
Breckenridge Petit, Mandy Paschall, Jeannie Peters, Joe 
Smith and Carrie Mattix.
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dizes our community. If we can 
raise more they will support 
less.

This last year, a multi-year 
argument was settled. We were 
the last district to concede the 
fight because  it represents 
the single largest tax increase 
in Chaffee County history.  
The Board has advocated and 
fighted this legislative move for 
years.  

The State Legislature deter-
mined, and the Supreme 
Court upheld, that the Colo-
rado Department of Education 
incorrectly interpreted the 
“DeBrucing” laws.  As such, Dis-
trict residents must return to 
the property mill tax multiplier 
from 1997. 

That means we must realize 
an additional increase of 10.12 
mills on all properties. One 
mill a year for 10 years will be 
added to your property tax bill. 
We fought it. The Legislature 
pushed it through. The state will 
then withhold financial support 
to the District equivalent with 

January Brings Property Tax Increase to Colorado 

Property owners across Colo-
rado will face an increase in their 
property taxes in January. This 
increase comes from the state, 
and is an unfortunately reality 
of our Colorado tax system. 

The Salida School District 
worked diligently in opposi-
tion to this shift with hope to 
decrease the adjustment. We 
were not successful in our pro-
tests. It is important to know 
that your property taxes will go 
up in January, yet your district 
will not realize and revenue 
increases.

Your property taxes will go 
up for two reasons–neither of 
which the District controls.  The 
first reason is that the assessed 
value of property has risen 
exponentially in our commu-
nity.  In fact, our assessed value 
has increased as a District $60 
million. 

That means more local prop-
erty taxes will be collected.  The 
state will decrease equivalent 
support. The net result to the 
district is $0.  The state subsi-

the amount of additional local 
taxes. The net result to the Dis-
trict is $0.  

It is worth noting that the 
increase in taxes does help the 
state in general, and a richer 
state house could come back to 
the District indirectly, but never 
equivalent to what is raised.

The District does have con-
trol over some things.  The 
elementary bond was refi-
nanced last Spring, saving tax-
payers $233,340.74. The high 
school bond was refinanced 
in November saving taxpayers  
$1,170,520.36.

The district has also com-
peted and won $8,000,000 in 
grant dollars over the last three 
years. 

In addition, the District’s 
management of finances has 
allowed us to increase salaries 
exponentially without requir-
ing a Mill Levy Override to sup-
port the change.  We have the 
most innovative budget solu-
tion in the State to ensure local 
dollars are maximized.  

School Finance Updates
Most significant pay increase in memory honors 
staff dedication and commitment to our students

Teachers and staff are, without question, the 
most important factor in student success. In 
an increasingly expensive community to live 

in, compensation is a critical matter to ensure our 
students have the best teachers and support staff 
possible. Our continued academic success is directly 
related to those staff that engage children day after 
day.
 The District has one of the most innovative 
budget systems in the State.  First, the budget is built 
on pure predictive numbers of revenue from the state 
in June.  So, the District budgets salary increases, but 
waits until the fall to allocate any of the budget based 
on actual revenue.  This two-step process allows the 
Board of Education to budget conservatively without 
over-committing funds.  Then when the revenues are 
known, the district can aggressively support salaries.  
 Secondly, the District considers the use of 
one-time dollars and recurring funds to invest in staff 
compensation.  This increases the options to ensure 
taxpayer dollars are supporting staff salaries. 
 This year, teachers received the largest single 
pay increase of 10% in history. Over the last three 
years, teachers salaries are up 15.6% and support staff 
received another $1.00/hour raise. Over the last three 
years, support staff salaries are up approximately 
between 5-20%. Leadership salaries are up 6% over the 
last three years.  The staff have also received one-time 
retention payments of $954,623.53 with benefits.
  The district will continue to pursue increasing 
salaries to ensure we can retain and attract the best 
possible talent.

Pay Increases for District Staff

Salida Schools began seeking a new audit firm three years ago, 
as the previous auditor had been in place for 20 years.  We felt 
a change was needed to ensure fresh eyes were reviewing 

our funds and processes.  We are very pleased with the new firm 
and feel we have found a team that will ensure our numbers are 
accurate and our management is above reproach.

Last year the pandemic caused chaos inside the state and federal 
governments, which changed our numbers erratically. School 
revenues changed all year long, even within the same week. We 
successfully created an online school to minimize the loss to 
student enrollment, which is 90% of our revenue. 

We did declare a fiscal exigency.  We had sufficient reserves to 
cover the shortfall, but felt transparency required that we inform 
the public our predicted revenues were going to be less than our 
known expenditures. In the end, the federal government sent 
enough one-time money to cover the shortfall.  We reduced costs 
in all areas to live within our means last year.

This year the enrollment returned to pre pandemic levels and 
the state economy recovered sufficiently to cover all expenses.  In 
addition, our operational cuts from the previous year allowed us 
choices of how to best reinvest in our system after last year’s chaos.  
We chose to invest in staff salaries across the board, including the 
largest single raise to teachers in Salida history (+10%).

As we finalize our amended budget and look to the second half 
of the fiscal year, we are pleased with the state of our finances.

The negative factor or budget stabilization (BS) factor has 
ravaged Colorado districts since the Great Recession. Taxpayers 
need to understand the State House is paying an ever increas-
ing amount of money to K-12, while residential properties pay 
less across the state.  The included chart shows how the costs 
of k-12 education are increasingly falling on the State budget 
(see image in article above).  

The State has claimed the gap in funding required by the 
Colorado constitution has been beyond the State’s capacity 
to afford.  And so, they have managed an IOU system known 
as the BS factor.  Salida last year saw a loss of 1.8 million dol-
lars in recurring operational funding, which the Constitution 
requires.  

Over the last 12 years this IOU is a $12,987,974 loss to our 
community. To understand the magnitude of this, our district, 
if funded as the Constitution requires, would have been able 
to increase teacher pay approx. 15% more.

Understanding Negative Factor and Budget Stabilization

Auditors Find No Concerns
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State Share 
General Fund and 
State Education Fund 
(mostly Income Taxes

Local Share 
(Mostly Property Taxes

For more information please visit www.salidaschools.com

This graph shows the expanding gap between ever increasing state support and lessening local taxes 
from 1983 to current. This tax increase by the state seeks to correct the problem.  
Source: Legistlative Council Staff
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kristie Servis
alternative Schools Principal 
(HEa, crest) 
 Kristie Servis, or just “Servis” 
as the kids call her, is the Principal for 
Horizons Exploratory Academy and the 
Crest Academy. Servis has 14 years of 
experience in education.  In 2007, she 
moved to Denver as part of the Teach 
For America program and was placed 
at KIPP Sunshine Peak Academy (KSPA).  
She then spent the following 13 years at 
that school – she learned so much while 
at KSPA – going from a first year teacher 
struggling with classroom management 
to the Principal managing a staff of 30+ 
and a school of over 300 students.  This 
last year Servis moved to the Denver 
School of Science and Technology (DSST) Cole Middle School to be the Assistant 
School Director of Operations, and was up for the challenge of learning a new 
school during the pandemic. 
 In May 2021, Servis moved to Salida with her family and is incredibly ex-
cited to get to know the Salida community, in particular the Crest and Horizons 
students, staff, and families. She’s incredibly passionate about education and 
the success of every single student. She believes education goes beyond books 
and test scores – it’s about the whole child. Students need to feel loved and 
supported first and foremost so they can then be successful in their academics. 
Servis aligns with the alternative programming for students because she has 
seen how traditional programming doesn’t work for all students. She is grateful 
to be part of a community that has both Crest and HEA as options for students 
here in Salida. If given the opportunity Servis believes she would have benefited 
personally more from an alternative program. The topics she remembers the 
most in school were the ones I was able to experience in “real life” or first hand. 
 Servis shares “As a leader at Crest and HEA, I think it’s incredibly impor-
tant that I learn the schools completely before I suggest or implement large 
scale changes. I want to honor the history of these programs, the staff, students, 
and families as much as possible. Therefore, any changes that are implemented 
are done so with complete thoughtfulness and involve all the appropriate stake-
holders. Both campuses are focused this year on clarifying their identities. 
Being a strong leader means showing a willingness to learn, a willingness to 
listen, and the ability to make tough decisions even if they are unpopular. I’m 
hoping that I am modeling that in my leadership of Crest and HEA and I’m so 
grateful to be part of these communities. “

Marko Hahn
athletics Director/ activities 
Manager 
 Marko Hahn graduated from 
Texas A&M University, and pursued a 
career working with students in the 
classroom as well as on the ath-
letic field.  Throughout the 21 years 
of working with student-athletes 
(including 11 as an athletic director), 
Marko has coached and mentored 
multiple All-State Athletes in Football 
and in Track & Field.  Many of those 
student-athletes have gone on to 
compete at various levels of college, 
including an NFL Draft pick.  
 Marko has a passion for build-
ing relationships with students in or-
der to speak positively into their lives.  Marko was inspired to pursue this 
role because he wants to be part of developing great people and contrib-
ute to a community that he is passionate about.  He stated, “After living in 
a big city the last 9 years, I am finally part of a community where people 
are not just a number, they are individuals that matter and deserve care.”
 The District Activities Manager facilitates sports, performing arts, 
as well as various clubs offered in our district.  Recently, Marko helped 
set up a new opportunity of Unified Bowling (Special Olympics) to the 
District’s list of activities. Unified Bowling allowe us to give every student 
a chance to represent and compete for their school.  Unified Bowling 
finished 4th at the regional championship just missing qualifying for state 
by one place.
 A great strength he sees in our schools is the great leaders we 
produce with our programs.  He stated, “I am seeing so many kids step up 
and lead in so many ways, even outside of the programs or activities we 
offer.  I love going to different stores and restaurants and seeing our kids 
contributing and serving others.”  
 From Marko’s perspective the most dominant challenge this 
school year is getting everyone to understand the importance of Covid-
19 mitigation, and is so grateful for the support of parents in this effort to 
keep kids participating.  Participation is up in activities this year, which is 
one of the best protective factors we offer students.
Marko’s leadership philosophy focuses on empowering others around 
him to shine by providing them with support, resources, a helping hand–
and most importantly a caring heart. 
 While living in College Station, Texas, Marko met a 3rd genera-
tion Chaffee County resident, Rebecca Woolmington, and they married in 
May of 2009, they have one son who is a joy to meet.  During Marko’s free 
time, you may find him in the saddle riding horses with family or enjoying 
NCAA Football.
 

Jackie crabtree
Director of academic affairs
 Jackie Crabtree is the new 
Director of Academic Affairs, which 
many would understand as the as-
sistant Superintendent.  She oversees 
the heart of our mission to ensure 
quality academic programming for 
each individual kid.  She supervises 
curriculum, instruction, professional 
development, special education, 
gifted and talented, culturally and lin-
guistically diverse language learners, 
assessment, intervention response 
systems and student data.
Originally from Arkansas, she was 
transplanted to Colorado about 30 
years ago, with family in Salida, Pon-
cha Springs, and Canon City. 
  Her journey in education 
started 22 years ago at Cotopaxi Consolidated Schools. She wanted to 
teach in a rural area where she could watch her students learn, grow, and 
give back to the community. She started as an elementary teacher before 
focusing on reading and math intervention K-12.  As the PK-12 Principal 
in  Cotopaxi her school was honored as a School of Distinction by the 
state. 
 She is returning to Chaffee County after leading Holly School 
District as the Superintendent. In Holly she again helped her team move 
from a state of Priority Improvement to Accredited. She always credits 
success to a strong vision in the district, collaboration with principals, 
and hard work of teachers and staff. In considering her location change 
she noted that, “Salida School District has a great reputation of student 
success and being innovative. Needless to say, I couldn’t wait to be a part 
of the team. I also want to point out that my inspiration continues to 
grow as I step into each of the classrooms and observe our staff focusing 
on knowing their students by name, need, and strength.  Salida School 
District is truly an exceptional district, and I am fortunate to work here.”
 From Jackie’s perspective the dominant challenge facing the 
school this year is keeping the doors open, adding, “We have an amazing 
crew of substitutes but there never seems to be enough.  This puts the 
burden of covering extra classes on our teachers, paraprofessionals, and 
special service providers thus taking them away from the planning time 
or extra time with other students.” 

Talmage Trujillo
Salida High School Principal
 A Colorado native, Talmage 
is at home in the mountains and will 
probably never leave. He has served 
as principal of Horizons Exploratory 
Academy in Salida since 2016. Mr. 
Trujillo has been working in educa-
tion since 1994 serving students in 
Denver Public Schools, Jeffco Schools, 
Fremont County Schools and Salida 
Schools. He has 23 years of class-
room teaching experience (8 years in 
Salida) and coaching.
 Since moving to Salida, 
Talmage has volunteered with sev-
eral service organizations including 
the local Scouting Troop, Full Circle 
Restorative Justice, and more. Tal-
mage led the Boy Scouts of America 
high adventure camp on Poncha Pass for years. He trained river guides 
for decades on the Arkansas River. Five of Talmage’s seven children have 
attended Salida schools over the years and he brings the perspective of 
a parent, teacher, coach, administrator and local employer to his decision 
making and leadership in the community.
 When asked about this opportunity to work for Salida High 
School he stated, “It is an honor. SHS has a long history of excellence and 
engagement with the community. Leading the town high school is some-
thing I take very seriousl, and I’m grateful that I don’t have to face this 
challenge alone. One of the things that makes Salida High a great place 
to work and go to school is the faculty. Everyone on staff cares deeply 
about the students, and their future.”
 One of the biggest challenges in education is maintaining rel-
evant programming. Students and parents should never feel as though 
their time is being wasted. It is my hope that we can continue to offer 
students engaging opportunities to learn and grow in ways that they will 
enter their future lives with confidence.
 One of our areas of focus this year is in supporting advisory time 
particularly as it relates to the Career Exploration Capstone as the Cap-
stone relates to graduation. We had a successful community engagement 
meeting which was well attended at the end of November and will hold 
more events like that as needed. Parents should reach out to their child’s 
advisor to learn more about this project. Formal presentations will take 
place at the end of April or the beginning of May.
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Longfellow Elementary School currently has 435 students in Kinder-
garten – 4th grades. Our students are served by a full time nurse and 
a full time school counselor with a student-teacher ratio of 14:1. We 

have a highly skilled, experienced, and dedicated staff with 97% of our 
teachers having three or more years of experience. 
 We believe that the key to the success of our students is that they 
know they are loved, our belief that every child can succeed and that rela-

Our Schools
Salida High School

Longfellow  Elementary School 

At Salida High School students are required to complete a Career Ex-
ploration Capstone and is a major focus for seniors during the spring 

semester. One component is to shadow a professional and we hope to 
partner with community members such as YOU to provide this opportu-
nity. Students are required to attend and present on April 25th to share 

what they have learned about a wide variety of careers through their 
Capstone work with the community.
 Our School Accountability Committee, made up of staff, parents 
and community mebers, meets monthly in the SHS Library from 5:30-
6:30. The next two meetings will be February 1st  and March 1st. If you 
have a concern regarding a building issue that you would like to have dis-
cussed at one of the following meetings, please contact either Talmage 
Trujillo (SHS Principal) or Jodi DeMoss (SHS SAC Chair).
 The High School team has begun conversations around course 
offerings, pathways and partnerships moving ahead. The School Ac-
countability team is a great place for parents to get involved in some of 
these conversations. One of the values our team holds is in offering an 
intentional and robust program for every student regardless of which 
career path they are considering. Some will pursue work that requires 
specialized licensing, certifications or degrees and our aim is to begin to 
build momentum in one of these directions with the hope that students 
will be able to use that momentum to continue on as learners and doers 
after graduation. Colorado ranks very high among states in education 
and economy but very low in opportunity. This state is competitive and 
we aren’t able to rely on industries that can provide high earning careers 
with nothing more than a high school diploma as much as some other 
places. Having some kind of certificate, degree or training beyond high 
school  is critical to success and happiness in Colorado. We are all excited 
and humbled at the importance of the work before us.
 
Thank you, Talmage Trujillo, Principal

Salida School District - salidaschools.org - 719-530-5200 

Salida Middle School is home to 350 vivacious and developing 5th 
thru 8th graders. We offer high-quality, rigorous, standards-aligned 
core classes as well PE, Technology, Art, Band/Choir, Spanish, Teen 

Wellness, and Gifted and Talented programming.  Students can also 
choose to participate in extracurricular athletics and music classes out-
side of the school day.  
 We offer a variety of student supports for both academic as well 
as behavioral needs.  We have a full-time Counselor as well as a Behavior-
al Specialist to work with both individual and groups of students as well 
as their families around conflict resolution, adolescent development, and 
other mental health concerns.   All students regularly participate in Social 
Emotional Learning curricula in class as we look to develop the whole 
child as a lifelong thinker, problem solver, and learner.
 We have a highly experienced and kid-friendly staff who under-
stand that middle school can be difficult.  Our teachers and administra-
tion also recognize that the word discipline comes from a Latin word that 
means to teach, not punish and we focus on teaching students how to be 
productive both in and out of the classroom.  We value student growth 
and development with academics, with peers, with athletics and believe 
that a school is a place where diverse points of view are tolerated, includ-
ed, and respected.  
 Developing students who can think critically is foundational in 
all that we do.  We have engaging classrooms as well as spacious outside 
areas to play and learn in and historically our students meet or exceed 
the State’s growth and achievement data averages.
 We have a belief here at SMS that in order to fully develop our 

Salida Middle School

students as learners, we must first develop a positive relationship with 
each of them and with each of their families.  We strive every day to ac-
complish this with our students. If you have any questions or would like 
to see SMS in person, feel free to contact me.
 
Sincerely,  William Wooddell, Principal

tionships are key. We very much appreciate, and encourage, the parental 
and community support we receive. That togtherness provides oppor-
tunities at school, in the community, and in the beautiful area we all call 
home. Collaboration is important.
 Our intervention support program for reading, writing and 
behavior, along with our social emotional program, was recognized by 
a Succeeds Prize award in 2019 for the top Elementary School for Trans-
formational Impact in Colorado. Most recently, we were recognized in 
2021 by US News and World Report for being in the top 200 schools in 
Colorado out of 992 schools. We have been a recipient of the Governor’s 
Distinguished Improvement Award for the past eight years it has been 
awarded. 
 We have approached the challenge of COVID with the support of 
our families and the community by prioritizing the safety of our students 
with the recognition that the best environment for our young students is 
in person learning. We have remained in person for most of last year and 
all but five days this year. Together we will continue to strive to meet our 
two priorities. 
 
Thank you to everyone!
Chuck McKenna, LES Principal
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Future Leaders at Work

Horizons Exploratory Academy has had a great start to the 2021-
2022 School Year.  We welcomed 9 new students to the team this 
year and they all have done a great job learning all of the HEA 

systems and processes.  We have gone on a plethora of trips that have 
expanded the topics we have studied - including Mission Wolf, a trip to 
the Denver Museum of Art and we’ve done some great hikes  
 Our students have accomplished so much this year -- they are 
mastering Algebra, they have learned about Early Civilizations, built 
Greek temples, studied wolves and stars, written poetry and read Perks of 
a Wallflower.  Students are currently working on making their poster proj-
ects for our Walkthrough Night that is happening on December 2.  We are 
also working on compiling our list of students who will be joining HEA at 
the start of semester 2.  Although we weren’t able to have our traditional 
Thanksgiving dinner at the Arcade due to remote learning, we are going 
to reschedule as we feel it’s important to take the time to celebrate and 
give thanks for each other!  We are also planning a mid-December trip to 
Colorado Springs and will be having our annual holiday party.  
 Additionally, we have started to have conversations with archi-
tects about our new space for the 2022-2023 school year.  We will be 
moving to 627 Oak Street so we can share spaces and resources with The 
Crest Academy.  We are so excited for this move and although it will be a 
location change for our students, it ultimately will benefit them.  We will 
have larger classroom sizes and a bit more space to spread out and to 
increase our enrollment to 40 students.
 From the HEA family to yours, we wish you the happiest of holi-
days and thank you for your continued support!  

Horizons Exploratory  academy
The Crest Academy has had a wonderful first semester in our new loca-
tion at 627 Oak Street.  We are so grateful for the larger, more flexible 
space, that allows us to maximize our experiential programming.  In our 
new building we have 4 core classrooms, a large cafeteria/work space, a 
gym, and a common space where we host our Tuesday morning meet-
ings.  We are currently working with the District to plan our outdoor 
space as we want to be as strategic as possible and ensure we are mindful 
of sharing the building with both the Administration team and Horizons 
Exploratory Academy next year.
 We’ve already accomplished a lot this year!  Students have been 
working hard on writing fiction novels in ELA class while pushing them-
selves with data collection and analysis in math class.  In PE classes we 
continue to push our skill sets on a variety of tasks including mountain 
biking, soccer, and workout stamina.  We also are learning a lot in our 
Specials classes - learning Spanish, playing drums & working on our fine 
art skills.  As part of our programming, we have gone to the Keystone Sci-
ence School for an overnight experience to study watersheds in Colorado.  
We also biked to Franz Lake to study the water quality and ecosystems, 
and we had a great trip to Fort Garland in mid November.  We are look-
ing forward to our whole-school holiday celebration at the Arcade the 
day before Winter Break -- it will be great to spend some time celebrating 
together before the end of the semester.  From the Crest Academy family 
to yours, we wish you the happiest and healthiest of holidays and thank 
you for all of your support!

The crest academy

SECC currently serves 116 children in the school and 30 families 
through home based services. The Program partners with the 
Children’s Discovery Ranch to provide services to an additional 17 

children. SECC takes a whole child approach to early childhood educa-
tion that includes family, health, and nutrition services.  The Center 
accepts children who are one year old and walking until they are age 
eligible for kindergarten.  Pregnant women and children under one are 
served in the home-based option.  We have certified Licensed Teachers 

Salida Early childhood  center
and highly trained support staff that include two Early Childhood Special 
Education Teachers, a Speech Language Pathologist and access to Oc-
cupational Therapist, Physical Therapist and the School Psychologist.  Sol 
Vista provides an Early Childhood Mental Health Consultant at our school 
two days a week.  A full time Nurse, two Family Service Coordinators, an 
Instructional Coach, Assistant Director, and our School Secretary work 
together to serve children and families. A healthy breakfast, lunch, and 
snack is served to all children.   
  Creative Curriculum provides a developmentally appropriate 
foundation to build on children’s individual strengths and interests.    As-
sessment is done by observation and provides information on progress 
and allows teachers to support each child’s growth and development.  
Parents are the first and primary educators of their child, and we work 
closely with families to ensure a quality experience that supports their 
transition into kindergarten.  
  SECC works with community agencies to provide support to 
young families.  Child Find is housed in our school to screen children 
that may have delays in learning.  The Family Service Coordinators man-
age enrollment and work closely with community agencies to connect 
families with resources and support overall family wellbeing.   We are very 
grateful to have the support of the community through volunteers, dona-
tions, and special guests that provide music, art, and yoga and additional 
enrichment opportunities.  
Sincerely, Ilona Witty, ECE Principal

Alternative School Options for Salida Students
 There are two alternative school options for grades 5-12 available through the Salida 
School District. Both Horizon Exploratory Academy (HEA) and The Crest Academy provide a 
smaller class size for students where relationships with other students and the staff are able to 
go deeper.  Additionally, students learn through various experiences -- going to a museum and 
seeing the art they are studying in real life, or biking to the river to study the water quality in 
person.  
 The Alternative Learning Program at both schools itself is high caliber and really pushes 
students to do their best.  The programs are flexible, yet strategic and always do what is best for 
students.  In addition to the actual programming, an additional strength of both HEA and Crest 
are the staff members.  I have never before worked with such positive, hardworking, dedicated 
individuals.  The staff at both schools have such strong relationships with kids and families - they 
know their students, their home lives, and what support the student needs on a daily basis.  
They all write high quality lessons that are rigorous and challenge students.  Additionally, they 
are all very organized as they plan all of the experiential learning outings for their students.  
They are all solutions-oriented and always make sure they are putting students first.
 The biggest challenges that face these 2 schools is clarifying exactly what we are and what we do.  At Crest, for example, with a private school 
history, many community members still think that we are private and exclusive, when in actuality we are a public school and anyone is welcome to 
attend (if there are seats available).  In fact, we have ridden the application process of the legacy practices that were previously in place.  At HEA, there 
are a variety of myths out there about our school, including one that HEA is only a “last chance” for truant students.  This again is an image we are 
fighting against because the truth is our school is an opportunity for anyone who is looking for a smaller school with more flexibility in scheduling 
and programming.  Yes, we do have some students who struggle with attendance, but that can be said at most schools.
Kristie Servis, Alternative Schools Prinicpal
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The District purchased 627 Oak Street from DSI this fall.  The current facility and 
related acreage could not be built for the same amount of the building.  This 
change is connected to four operational issues.

 First, the District could not afford to maintain an $84,000 rent from St. Jo-
seph’s Parrish for the Crest Academy.  Previously that rent was shared with the Boys 
and Girls club.  The new facility houses the Crest Academy, increasing their growth 
capacity to serve students, and giving them a permanent home. The new facility will 
allow the District to absorb more growth without having to immediately consider 
changes to other buildings.
 Second, the District now has space to remodel and move Horizons Explor-
atory Academy (HEA) to the Oak Street facility as well.  This change gives them a 
quality space they have previously not had access to. In addition, the co-location of 
alternative programs allows the district to share student services and reduce admin-
istration to just one principal. This move also allows HEA to grow student capacity, 
again delaying the need to build or remodel the traditional high school immediately in response to community growth.  The programs are able to be 
colocated, without having to join the programs in other ways. HEA’s move is scheduled for 2022/23 school year. 
 Third, the District moved the central administration offices to the Oak Street facility, and gained more office space.
 Lastly, the open Kesner building has become home to Colorado Mountain College (CMC).  This ensures they have a home to grow and meet 
community expectations. In the last 18 months concurrent enrollment with high school students is up exponentially.  CMC next to the high school 
increases the capacity of that facility to meet our growth needs.  The rent from CMC pays the mortgage of the new facility. In the end the District re-
duced costs and increased its programming capacity, while delaying the need for facility growth. 

During this autumn semester at Salida High School, 105 students 
are earning credits that will go towards their high school diploma 
as well as their college transcripts through Salida High School and 

Colorado Mountain College’s concurrent enrollment program. Students 
are accomplishing this tuition free and while still in high school.
 That represents a total of 153 courses that students are partici-
pating in thanks to a partnership between CMC Salida and Salida School 
District.  
 The Concurrent Enrollment Programs Act, or CEPA, which is also 
sometimes known as dual enrollment, was passed in 2009 by Colorado 
State Legislature. The act has broadened the scope of classes available 
for high school students. Courses can be part of an academic pathway or 
have a career and technology focus.  
 Salida students are reporting the vast benefits of this program. 
Many of the courses offered are part of a statewide guarantee transfer 
credit pathway, which has the potential to save students thousands of tu-
ition dollars. Advantages go beyond the pocketbook though, as students 
benefit from an increase in class offerings and are afforded the opportu-
nity to try out a potential area of interest within the safety and support of 
their local high school. 
 Axel Longberg (16 yrs old / grade 11) has taken Orientation to 
Auto Shop, and Auto Brakes I and II. “I was really happy to find out that 
the completion of my auto classes will be credits from CMC and a certifi-
cate of completion for auto services. I’m not sure yet what I plan to do af-
ter high school, but I appreciate the opportunity to take classes through 
CMC in auto and to explore different areas. I may go into auto services as 
a profession, yet even just having the opportunity to learn this field has 
been a benefit to work on my own automobile.”  
 Other students have shared that they appreciate the increase in 
class offerings, have benefited from tuition savings, and take advantage 
of the convenience of navigating the college process with support of 
family and community. They also like the security of getting to try out a 
challenging course in the safety of their school setting. 
 When analyzing the success of CEPA, please consider the follow-
ing: 77% of CEPA students go onto college, in contrast to 52% of students 
who do not participate. Additionally, 82% of students continued in their 
postsecondary education compared to 77% of non-CEPA students.  These 

Innovative Partnerships

statistics infer that CEPA students are better prepared for the rigors of col-
lege life while developing a core character competency of determination. 
How does this program work? The state funds local high schools that 
then determine which classes will be offered. Salida’s district further 
benefits from statewide initiatives in the form of grants that provide 
educational opportunities to our local teachers to earn advance degrees 
to become credentialed to teach these CEPA classes. That accreditation 
criteria is set by the Higher Learning Commission, Colorado Mountain 
College’s accrediting body.
 Outside of our local community, CEPA has seen exponential 
growth throughout Colorado as other districts are continually being 
added to the concurrent enrollment community. Beyond the state level, 
CEPA programs are rapidly growing across the nation. 
I am encouraged by seeing “equity in accessibility” as a cornerstone mot-
to to CEPA. This is a concept that is near to my heart as an educator who 
has worked in public school systems for the majority of my professional 
life. Being part of a program that is providing these positive opportunities 
for our youth has been gratifying beyond measure.  

Concurrent enrollment is a win for our students!  

For more information on how to enroll in CEPA classes with Colorado 
Mountain College  through Salida High School, students should work 
with their guidance counselor or reach out directly to CMC Concurrent 
Enrollment Coordinator Keri Vignale at kvignale@coloradomtn.edu,  719-
530-7903. 

oak Street Facility

concurrent Enrollment a Win for Salida Youth

FroM our Partners at CMC 
By Keri Vignale, CMC Salida Concurrent Enrollment Coordinator
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